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Flaming June
Hello E-Levators old and new. For those reading in the UK, welcome, settle down, 
cool off, turn the fan on. We hope your freezer is stocked with ice. For those 
reading elsewhere, it might be just as hot or hotter and if so, you have our 
sympathies. 

This may include readers in the Philippines who have recently celebrated their 
country’s Independence Day. If so – Salute. But if you’re currently relaxed and 
experiencing comfortable, cool temperatures - you win this month, so 
congratulations. (You may detect that some of us do not handle heat well).

In what is a month full of celebration, we can’t fail to also point out that LGBTQ+ 
readers and allies celebrate PRIDE during June, which usually involves fun, 
friendly, colourful events for all those interested. Our Muslim readership will also 
be observing Eid al-Adha around this time, and we wish followers of Islam and all 
other faiths a happy, healthy and peaceful summer.

Now… Much like in previous despatches from this series, we offer you news and 
views from in and around the emerging technology and related recruitment sector. 
Oh, and some rubbish gags. They can get in the bin – you’ll opine. (We warned 
you…). But overall, we think you’ll find this a valuable interaction and if you take 
the relationship a step further and make use of our recruitment skills sometime 
soon, we’re highly confident that you’ll be impressed.

For evidence that it’s not just us who can talk up our abilities, please do check out 
our Google reviews. Our website will soon be boosted by the addition of some key 
candidate testimonials, so keep a look out for those too as they’ll make very 
interesting reading if we’re new to you. 

We welcome and thank you for your ongoing interaction with these (virtual) pages 
and we’ll continue to try to engage, inform, educate, and perhaps even entertain in 
a way which leaves you feeling this with 20 minutes (or so) well spent. We're 
committed to helping you overcome any career challenge you can pinpoint or to 
delivering some sought-after fresh skills and experience for your organisation. In 
short, we wish to help, and we’ve got the proven knowhow to do so.

Onwards…
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Market Watch-Insight: EV battery 
ranges doubling…

The EV revolution could be about to hit full throttle! A battery start-up has 
unveiled plans to mass produce a ground-breaking battery that could give 
EVs a range of a whopping 1,000 kilometres – that's like going from here to 
the moon and back... twice! Well, maybe not exactly, but you get the idea.

China's Gotion High Tech, known for supplying batteries to Volkswagen, 
claim the first production units will hit their assembly line in 2024. This 
lithium-manganese-iron-phosphate (LMFP) wonder cell has already passed 
all safety tests and boasts a life cycle of 4,000 charge-discharge cycles. 
That's enough to power your everyday electric car for many years.

With a single charge reaching a mind-boggling 1,000 kilometres, this battery 
could outlast even the most resilient road tripper. In fact, it puts records set 
by other electric prototypes to shame. 

Of course, this breakthrough wasn't a piece of cake. It took ten years of 
tinkering, testing, and plenty of coffee-fuelled nights to make this battery a 
reality. The LMFP materials used to have issues like low conductivity and 
unwieldiness at high temperatures, but Gotion High Tech cracked the code 
with new electrolyte additives and other top-notch innovations to power 
through the obstacles.

All imagery rights belong to 
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Market Watch-Insight: EV battery 
ranges doubling…

But wait, there's more! Gotion High Tech has also given the battery a design overhaul. 
They've reduced the number of structural parts by 45 percent, making it lighter and 
more efficient. Plus, they've cut down on wiring, going from a staggering 303 meters to 
just 80 meters. Fewer wires mean more power for the car, and less chance of getting 
tangled up in a mess of cords. It's a win-win!

So, while we can't tell you which vehicles will get a boost from this ground-breaking 
battery just yet, Gotion High Tech is already planning a $2.3 billion battery factory in the 
US. EVs just got a killer upgrade. Buckle up!

To keep updated on many other fascinating developments in emerging technology, keep 
it locked to E-Mobility Search and our well-read newsletter: E-Levate.

All imagery rights belong to 
pixabay.com 



4

Candidate enhancement – in support 
of engineering women

Ladies, this International Women in Engineering Day (23rd June 2023), lets discuss and 
navigate past some of the roadblocks faced by women entering the profession. The 
emerging technology sector, particularly EV auto-manufacturing, has long been man-
heavy. But fear not, we're here to rev up your chances of landing your dream job and show 
those that don’t know, that women have what it takes to excel in this field.

Pit Stop #1: Breaking Stereotypes:

Let's dismantle the stereotypes including that engineering is a man's world or that women 
lack technical prowess. These outdated notions are ready to hit the scrapyard. Women are 
just as capable of mastering complex algorithms or wielding a spanner as the menfolk. It's 
time to accelerate our confidence and showcase our skills, proving that we can be 
exceptional engineers.

Pit Stop #2: Seeking Representation:

In the world of auto-manufacturing, women can be rare. Lack of representation can make 
it difficult for aspiring women to envision themselves in engineering roles. But let's fill the 
pit with inspiration! Look up to pioneers like Hedy Lamarr, the Hollywood actress who co-
invented frequency-hopping technology (an ancestor of Wi-Fi), or Gwynne Shotwell, 
modern-day president of SpaceX. Their stories fuel our passion and prove that women 
can dominate this circuit.

All imagery rights belong to pexels.com
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Candidate enhancement – in support 
of engineering women

Pit Stop #3: Networking and Mentorship:

Tune that success engine by building strong connections. Networking at industry events, 
joining professional organizations, and engaging in online communities can open doors to 
opportunities. Equally important is finding mentors who can guide us along the road. 
Seasoned engineers provide invaluable advice and help us navigate the twists and turns of 
this field. With a supportive pit crew, we gain the skills and knowledge needed to steer our 
careers in the right direction.

Finish Line: Drive, Determination, and Daring:
To conquer the engineering workplace, we must embrace our drive, 
determination, and daring spirit. Silence those imposter syndrome 
gremlins and take risks without hesitation. Push beyond our comfort
zones, pursue challenging projects, and showcase our innovative 
ideas. It's not just about proving ourselves to others; it's about 
unlocking our own potential. Each obstacle we overcome brings us 
closer to the finish line and fuels our passion to achieve the job 
placements we truly desire. The road ahead may have some tricky 
curves, but with determination women can leave tracks that inspire future generations of 
women engineers. 
When ready, contact us to send us a message, call or write to us. Providing a copy of your 
(recently edited) CV is always welcome! Let’s discuss how E-Mobility Search can help 
you overcome any career hurdle.

All imagery rights belong to pexels.com
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Jobs spotlight/Employee(s) of the 
month

We break with tradition this month as we write to you just before 10th International 
Women in Engineering Day!

We usually announce our employee of the month in this section… However, this month 
we’d like to honour all the extremely talented, unique women who work hard to ensure E-
Mobility-Search remain the globally renowned specialists for emergent technology talent 
acquisition.

Collectively recruited using our time-honoured, industry-proven methods, these highly-
regarded colleagues and friends each provide a distinctive skillset which we see put to 
work daily for our business and individual clients. 

As well as this, each is a woman who knows the value that engineering women offer. We’ve 
personally worked with many inspirational women in this sector but they remain an under-
represented demographic within it, and we profoundly welcome the chance to collaborate 
with individuals and organisations to change that.

We don’t negatively discriminate when it comes to unearthing top talents for well-
matched, lucrative positions but if a career pivot or recruitment project requires a 
woman’s touch, E-Mobility Search comprehensively have you covered.
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As usual, we urge talented emerging technologists (identifying as women or not!) to 
check our current vacancies listed at E-Mobility Search - are hiring | Powered by 
HireBuddy

Some of our current hottest roles NOW undergoing recruitment are:

• Head of Product – Canada
• Mechanical Design Engineer – Indiana, US
• Manager, Operations – China
• Engineering Manager – US
• Myriad attractive engineering roles covering testing, battery design, systems, E-

boosting, software, shafts and bearings, validation, functional safety and more! 

View our full list of current vacancies at the link above or contact us directly with your CV 
today to see what we can do for you. Likewise, if your emerging technology business 
needs clever, efficient, fresh talent recruitment, smash the contact us button with haste. 

Our diverse yet uniformly expert team of recruitment professionals are waiting, ready to 
meet and assist you. So, let’s talk.

Jobs spotlight/Employee(s) of the 
month
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Parting
So, you’ve made it to the end (not for the first time, some of you – well done). Nice one.

This isn’t the end of course - we have a habit of coming back on what can only be 
described as a monthly basis. This is because we just can’t shut up about the fascinating 
innovations taking place in our sector and we also enjoy sharing our insider head-hunting 
pro-tips. 

Keep those peepers ready for the subsequent communique, then. Please continue to 
enjoy these summer months and we at E-Mobility Search will continue endeavouring to 
enable premium talent placement for premium businesses and standout individuals. 

Please subscribe to stay in the loop, and contact us to let us know what you’re up to, 
what you’re looking for, and for all of your recruitment needs. As we’ve made clear over 
the last 12 months, we are a global family here, with a diverse team collaborating daily to 
locate and support a huge breadth of talent from all backgrounds. Whatever your or your 
business’ demographics, we can inform and assist you with robust sector knowledge, 
shrewd, best-in-class recruitment strategies and a proud record of valuing equality, 
diversity, and inclusion. 

And that’s not all… We mentioned Google Reviews early on in this issue. If you’re a past 
beneficiary of our services and you have time now, we’d be exceedingly grateful if you’d 
like to add your own review to our Google page. (Yes, this may seem shameless) but in 
our defence it isn’t fair to keep those positive experiences a secret just for yourself, after 
all. 

Thank you, friends. Speak again soon!
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